Branch Manager / Vertical Manager / Team Lead (HR)
For Ether Of Following Vertical: Executive Search, Recruitment (IT/ Non-IT), HR Advisory / Consulting, Executive Training, Assessment/ Personality Profiling, HR Advance Learning in Competency Mapping and more, HRIS & ATS

	Location
	Pune and Delhi

	Job description
	We are looking for enthusiastic, outgoing, & ambitious Team Leader /  Vertical Managers. This is a HR consulting, business to business sales, team management role.

We are looking to expand the existing team, with the addition of highly competitive sales individuals who are motivated by the rewards which come with sales. Planning of the entire HR/ Recruitment/ respective vertical’s business process in coordination with the Clients.

Handling all the areas right from Business development / Contract Negotiation / Servicing / Invoicing, Billing / Collection of outstanding etc.
This is an exciting opportunity for someone who is currently working within a business to business sales environment, HR service sales role, and is looking to fulfill their potential in a training-rich environment, or for someone who is looking to take their first steps into a sales role and has the flair and determination to succeed.

 

	Temporary/permanent
	Permanent

	Experience
	Account management experience will be advantageous as you will have regular contact with your clients. You must have the ability to develop and maintain long term business relationships.

Minimum 2 years of experience is must for Vertical Manager and Team Lead. 3 years for Branch Manager

	Personal Skills
	You MUST have confidence in your own ability to apply for this role. You must have self belief & enthusiasm in order to succeed.

 

	Salary
	Will depend on present client base you have and confidence you have in bring and managing business.

	Start date
	Immediate

	Application
	Please forward CV and covering letter to;  enquiry@salahkaarconsultants.com
Job Code: Vertical Manager (HR) Application

 

 

 Keywords: Human resource management (HRM), HR professionals, behavioral assessment, leadership development, Applicant Tracking System, HR surveys, employment law, Performance Management, Employee Engagement, Balance Scorecard, Organisational Culture / Climate, HR Executive, Consulting, Training, Recruitment
 

 

 

 


